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FOREWORD

In the year 2011 German economy is continuing its upturn.
Many companies have taken advantage of the crisis in order
to position themselves better and develop new markets, prod-
ucts and processes. With structural reforms before the crisis
and many short-term measures, politicians have also con-
tributed to the positive developments. As a result, Germany as
a business location is in a better position after the crisis than
might be expected.

The tragic events in Japan and the upheavals in Maghreb
clearly show that in spite of all of the successes, we are
nevertheless required to continue developing the competi-
tiveness of society, the state and companies, as well as their
ability to act. This applies even more as a result of the insta-
bilities in the euro region and developments in raw material
prices.

In the competition for credibility and an identifiable sense of
responsibility we in economy cannot limit ourselves to making
demands on politicians without offering starting points for
solutions to the impending questions in the public debate. As
a result we —as the German Chambers of Industry and Com-
merce Organisation - face the challenge of aligning our work
to a situation in which we can always respond to economic policy themes in a manner which is financed less
by debt at the expense of future generations. There is therefore also a greater demand among our own ranks
to supplement legitimate demands by concrete proposals for their realisation. A good example is the federal
government's training initiative in conjunction with trade and industry. Our activities with respect to the
important topic of the compatibility of family and profession also bear such a signature. Not least our
proposals for the requisite reform of business taxes should be understood against this background: should
the opportunities available for financing not be sufficient in spite of the major improvement in the overall
economy, we offer politicians discussions about reducing subsidies to economy in return for tax reforms.

The shortage of skilled workers which companies are already feeling will require a significant amount of
problem-solving skills from industry, society and politicians in 2011 and beyond. The German Chambers of
Industry and Commerce Organisation is facing up to this challenge - not least with its annual theme of
"together for skilled employees - educating, employing, integrating” On the part of business this includes
more education and training, as well as a higher labour participation rate among women and the elderly. At
the same time we must also try to attract qualified people from around the world. The abolition of the pro-
tracted priority check for shortage occupations, for example engineers, must only be an initial step towards
a sustainable concept for qualified immigration.

With the economic policy positions presented here, the German Chambers of Industry and Commerce Organi-
sation is formulating its fundamental recommendations for many political fields which affect the concerns
of enterprises and also have a wide range of impacts on the economy as a whole. With these positions the
German Chambers of Industry and Commerce Organisation is representing the interests of German business,
trade and industry in a compensatory and deliberative manner. These are based on a clear commitment to

freedom and responsibility. ¥
Jpe qﬂfwwo& Ww

Prof. Dr. Hans Heinrich Driftmann
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STABILISING GROWTH, SECURING SKILLED EMPLOYEES

7 TOP PROPOSALS

Top Proposal: Securing Skilled Employees!
1 St Developing an overall concept for securing skilled employees.
Through improved education, an increase in the labour parti-
cipation rate, the compatibility of family and profession, quali-
fied immigration and greater recognition of foreign qualifications. Pages 7, 11, 15, 17

2 d Top Proposal: Reforming the Tax System!
n Consolidating budgets and designing the tax system to be simpler
and internationally competitive by cutting back state expenditures
and subsidies, as well as the removal of
taxation on costs. Pages 27, 29

Top Proposal: Expanding Traffic Infrastructure!
3 rd Removing bottlenecks in road and rail networks. Stabilising
investment funds for the traffic routes, improving harbours
and airports. Page 37

4th Top Proposal: Securing the Industrial and Innovation Location!
Expanding research work, designing tax law to be innovation
and investment-friendly. Ensuring access to raw materials and
international markets. Pages 13, 25, 35, 39
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5th

6th

7th

Top Proposal: Noticeable Reduction in Bureaucracy!
Consistent continuation in the reduction of administrative
burden. Noticeably reducing the compliance effort and costs
in all requlatory

areas.

Top Proposal: Designing a Climate-Friendly Energy Supply!
Ensuring that the energy supply is climate-friendly through a
broad energy mix and efficient energy infrastructure, acceleration
of planning procedures.

Top Proposal: Regulating Financial Markets with a

Sense of Proportion!

Avoiding going it alone nationally with respect to financial market
regulation, taking into account the impacts of financial market
regulation on corporate financing.

Pages 27, 49

Pages 33, 35, 41

Page 21
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LABOUR MARKET

Securing skilled employees, expanding employment

The status quo

At present companies are not able to find employees for the following qualification levels

in per cent
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Other further _ 44
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- true - partly true |:| not true of Industry and Commerce 2010

B Labour market in good shape: In 2010 unemployment fell by 179,000 to 3.24 million. More full-time
jobs were again created. Short-time working was reduced significantly. With the simplified regulations
this proved in the crisis to be as important a bridge for employment as work time flexibility in the com-
panies - so that it was possible to retain skilled employees.

B Challenge of securing skilled employees: Demographic change is making it increasingly difficult for
companies to find skilled employees. Even today, approximately every second company is finding it
impossible to fill at least some of its vacancies across all qualification levels. An equal number are
expecting the situation with regards to the shortage of skilled workers to deteriorate in the coming
years. Without appropriate measures the German economy is threatened in the medium term with major
growth losses. The Chamber of Industry and Commerce Organisation has committed itself to a wide
range of measures for securing skilled employees.

B Not losing sight of the challenges: The ratio of long-term unemployed out of the total number of
unemployed remains too high at 459%. Those with low qualifications are having difficulty finding work:
their unemployment rate is 17 % - amongst individuals with university degree this is just 3 %, for exam-
ple. More than every third company sees high employment costs as a risk to its own economic develop-
ment.

B Flexibility still required: Forms of employment such as fixed-term contracts and temporary work are
important flexibility tools for companies and thereby make it easier for those looking for work to find it.
More flexible employment protection legislation is seen by companies as one of the most important con-
ditions for supporting the recruitment of older employees in particular.
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Contact person at the Association of German
Chambers of Industry and Commerce (DIHK)
Dr. Stefan Hardege

+49 (0)30 20308-1115 | hardege.stefan@dihk.de

What needs to be done

Politicians must make their contribution towards stabilising the positive developments on the labour market
and securing the skilled employee base.

Economic policy must be based on the following guidelines:

Taking advantage of potentials: In order to secure skilled employees it is necessary to increase the
labour participation rate. In spite of the positive development which is already becoming clear, this
applies both to older employees and to parents. The extension of the working period up to 67 years must
not be placed in jeopardy. A further improvement in the compatibility of family and profession is just as
important as education and training. For the better integration of foreign skilled employees it is also
necessary to introduce a simplified and transparent procedure for recognising foreign qualifications.

Facilitating immigration: The immigration of foreign skilled employees must be part of an overall con-
cept for securing skilled employees. In the short term the gross income limit for the settlement of highly
qualified employees should be reduced to €40,000. The labour market test should be abolished - at least
in the case of shortage occupations. Foreign graduates of German institutions of higher education must
be provided with easier access to the labour market. In the medium term targeted and flexible immigra-
tion control by means of a points system should be established which takes into account the criteria
of qualification, professional experience and language skills. In addition, more advertising should be
carried out abroad for Germany as a location to work and study. The EU freedom of movement from May
1, 2011 on opens up new employee potentials which should not be restricted by additional requlations.

Reducing labour costs: In order to reduce the burden on labour, the contributions for health and nurs-
ing care insurance should be uncoupled from earned income. Minimum wages increase labour costs and
can diminish the opportunities for finding employment, particularly amongst low skilled workers. If state
transfers are provided, these must offer incentives for own efforts, and if possible also for taking up full-
time employment.

Expanding flexibility: Employment Protection legislation should only apply in companies with more
than 20 employees. Upon conclusion of the employment contract it must be possible to agree an appro-
priate severance pay as an alternative to Employment Protection legislation. Fixed-term employment
without a material reason should generally be possible for four years. Temporary work must not be
restricted with new regulations.

Structuring labour market policy more efficiently: Unemployment benefit should be paid for a
maximum of 12 months -also in order to support the positive development in the labour participation
rate of older employees. Labour market policies should generally be streamlined and reduced to meas-
ures which are shown to be effective. In spite of the improvements that have been achieved, placement
service must become more efficient and closer to operational requirements overall. The activation of
unemployed individuals for the primary labour market must have a clear priority over programs for
public employment - these must not be in competition with trade and industry.

Economic Policy Positions 2011 of the Association of German Chambers of Industry and Commerce
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SOCIAL SECURITY

Strengthening competition, securing sustainability

The status quo

Share of the different age categories in the general population
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Source: destatis, 12th coordinated population advance calculation,
- 2008 - 2020 - 2040 |:| 2060 version 1-W1, differences from 100% due to rounding

B Increasing burdens on the systems: Demographic change - with an increasing share of elderly citizens
and fewer gainfully employed individuals - will prove a major challenge for the social insurance systems
in the future. Growing benefit demands, particularly with respect to health and long-term care insur-
ance, will place greater burdens on companies and citizens in the form of increasing contributions unless
countermeasures are taken.

B Statutory health insurance —higher non-wage labour costs: The latest health reform is placing an
additional burden of €3 billion per annum on companies due to the rise in the contribution rate to
15.5%. In contrast, the wage-independent additional contribution, which is intended to absorb future
cost increases, is expedient. Here attention must be paid to ensuring social compensation which involves
as little bureaucracy as possible. There is a requirement for more elements of a funded system and more
competition on the benefits side.

B Statutory long-term care insurance — a possible ray of hope: The linking of wages to the contributions
towards long-term care insurance continues to place a strain on businesses. Moreover, long-term care
insurance is not yet secured against demographic developments, so that the burdens will continue to
increase. However, at least the introduction of a supplementary, mandatory funded system is planned.

B Pensions —stability is required: The pension guarantee and the suspension of the Riester factor are
jeopardising the financing of the pension insurance system. Contribution payers, businesses and future
generations will be additionally burdened over many years with payments amounting to billions as a
result of these interventions in the pension system. The stability of the pension contribution is in dan-
ger.
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Contact person at the Association of German
Chambers of Industry and Commerce (DIHK)

Dr. Anne Zimmermann

+49 (0)30 20308-1116 | zimmermann.anne@dihk.de

What needs to be done

The time is pressing for sustainable reforms. Good reform approaches in health and nursing care insurance
have to be consistently implemented. And furthermore, the goals which have already been achieved - e.g. in
the statutory pension insurance - must not be recklessly compromised.

Economic policy must be based on the following guidelines:

Re-structuring statutory health and long-term care insurance in order to make it competitive: The
transition to lump-sum, wage-independent premiums is necessary in view of the high and otherwise
increasing burdens due to labour costs in both branches of social insurance. Social compensation should
be implemented in a targeted and transparent manner in the tax transfer system. Elements of a funded
system are required in order to reduce pressure resulting from demographic developments.

Taking advantage of the opportunities presented by the healthcare industry: Efficiency reserves can
be leveraged through more competition between service providers. Greater cost transparency in the first
health market, which is financed by insurance, would increase the cost awareness of the insured. In
combination with extensive opportunities for the flexible purchasing of services from the second health
market, the overall healthcare industry-a sector with enormous growth and employment
potentials - would be strengthened.

Implementing the retirement age of 67: The step-by-step increase in the retirement age in the statu-
tory pension age to 67 is correct. Greater life expectancy has to be reflected in a longer working life - in
order to limit the burdens of contributions and secure skilled employees. Flexible transitions to retire-
ment are important, however, provided that contribution and taxpayers are not additionally burdened.
Early partial retirement - with corresponding deductions - offers good opportunities. However, the lim-
its on additional earnings inhibit supplementary employment and should be abolished.

Modernising the statutory accident insurance system in a meaningful way: The burdens on compa-
nies have not yet been sufficiently reduced as a result of the latest reform. In order for this to happen,
the services would have to concentrate more on operational risks. As an introduction to the future-proof
financing of accident insurance by means of a funded system, employees should - in a first step - insure
themselves privately in the future against commuting accidents.

Reforming social security insurance for artists: The social security contribution for artists encumbers
the businesses involved with excessive bureaucracy. Such businesses should at least only have to pay
this contribution if they commission an artist or publicist who is covered by social security insurance for
artists. Simplifications such as a minimum threshold for the fee which determines the level of the con-
tribution or the clear definition of "regular contracts” would unburden small and medium-sized busi-
nesses in particular and reduce bureaucracy.

Economic Policy Positions 2011 of the Association of German Chambers of Industry and Commerce
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FAMILY AND WORK LIFE

Improving compatibility, expanding childcare offerings

The status quo

Selected attitudes and activities of businesses

120

Number of businesses in percent

See family-friendly measures Offer at least one measure Support employees before, Release employees to
as a central constituent in the field of working time during or after parental leave care for dependents
of personnel development flexibilisation/telecommuting (beyond legal rights)

Source: Unternehmensmonitor 2010, IW Cologne

B Commitment of businesses is growing: The compatibility of family and work life helps to leverage
employment potentials and improve employee loyalty - there is after all a shortage of skilled employees.
Businesses are increasingly becoming aware of this. According to a survey of the Association of German
Chambers of Industry and Commerce (DIHK), 34 % of businesses are planning to expand their offers for
improved compatibility. 38 % want to continue with their current offers, while a further 6% of those
who currently do not offer any measures intend to introduce them.

B Politicians have initiated important developments: In order to make family and work life more com-
patible, a well-developed childcare infrastructure is necessary. To this purpose important steps have
been introduced: by 2013 an average childcare rate of 359% is to be achieved for children under the age
of three. Furthermore, from 2013 on there is to be a legal claim to childcare for children who are more
than one year old.

B Lack of flexibility in childcare: The opening times of day-care facilities for children during the week are
too short, on Saturdays they are hardly ever open, and there are also problems with childcare during the
holidays. But it is flexibility in particular which - in combination with flexible working hours as offered
by an increasing number of businesses - results in more room for manoeuvre for parents and businesses.

B Long-term care is becoming an important task: In the future the compatibility of work and long-term
care will become a major challenge, as by 2020 the number of those requiring long-term care will rise
from its current level of 2.3 million to 3 million. Even today over one third of businesses offer flexible
periods of time off for family members in need of care. And the need for action continues to grow.
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Contact person at the Association of German
Chambers of Industry and Commerce (DIHK)

Dr. Anne Zimmermann

+49 (0)30 20308-1116 | zimmermann.anne@dihk.de

What needs to be done

In an overall concept on the compatibility of family and profession, the quality of the care of children or
family members who require long-term care should be in the main focus. Improved compatibility can lead
to more employment.

Economic policy must be based on the following guidelines:

Improving flexibility: Childcare must be expanded quickly. Furthermore, the opening times of the day-
care facilities for children must be more in line with the working hours of parents. This also applies to
weekends and holidays. Otherwise the offers made by businesses for their employees - for example flex-
ible working hours or places in day-care facilities for children - will come to nothing.

Promoting quality and diversity: Public subsidies could be implemented in the medium term by means
of a voucher system. Parents receive childcare and education vouchers for their children and redeem
these at recognised facilities, including private ones - whether this be a day-care facility for children or
a childminder. This way they directly support service providers who offer high quality, promote compe-
tition and therefore also the entry of private institutions and providers into the market.

Reducing bureaucracy: Often it is restrictive legislation which hinders compatibility—in the case of
childcare this is frequently a result of federal state legislation. Kindergarten subsidies should generally
be provided irrespective of the place of residence. This increases flexibility while at the same time reduc-
ing pressures on parents and businesses.

Not losing sight of school: A lack of full-time schools, insufficient day-care facility opening hours in
the afternoons or inadequate offers during the school holidays make things difficult for the parents of
primary school children and businesses, particularly during the transition period from day-care facilities
to school. Fully functioning whole-day childcare must be offered extensively so that more parents can
participate in economic life. This will also reduce the shortage of skilled employees in companies.

Focusing on long-term care, offering information: Flexible, voluntary solutions between businesses
and employees are the right approach for achieving compatibility between work and long-term care
tasks in a manner which is profitable for both sides. The corporate network "Erfolgsfaktor Familie" with
the network office at the Association of German Chambers of Industry and Commerce (DIHK) provides
assistance with good examples and information. In contrast, statutory requlations place a strain on busi-
nesses.

Compatibility is the key to labour participation: Inequality of remuneration between men and women
and the small number of women in managerial positions are mainly based on women's more frequent,
prolonged interruptions to employment, a higher prevalence of part-time work and their selection of
specific professions. Successful compatibility which allows continuous participation in working life, as
well as the promotion of a broad spectrum of professions for women, are the path which should be
taken. Statutory stipulations such as female quotas limit the ability of businesses to take decisions and
therefore have a negative effect on them.

Economic Policy Positions 2011 of the Association of German Chambers of Industry and Commerce
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RESEARCH AND INNOVATION

Expanding the skilled employee base, taking advantage of innovation potentials

The status quo

From the point of view of your company, what has priority now
for the innovation location of Germany?
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Source: DIHK Innovation report 2010

B Lack of skilled employees, complicated tax law and bureaucracy are putting a brake on innovations:
During the upturn the problem of a lack of skilled workers is becoming acute and is again the number
1 obstacle to innovation - companies are having great difficulty recruiting suitable researchers, engi-
neers and technicians. Tax law can also only be followed by businesses with a high level of consulting
and administration costs, thereby hindering their innovation potential. Moreover, bureaucracy is fre-
quently making it more difficult to successfully launch products on the market.

B Research potential of small and medium-sized businesses is not being exhausted: In spite of all their
successes, SMEs (up to 500 employees) are currently investing a below-average share of the research
and development expenditure. With respect to financing, capacities and strategy development they suf-
fer from disadvantages of size. Although the extended "Central Innovation Program for Small and
Medium-Sized Businesses (ZIM)" and the globally unique model of "Industrial Community Research” are
providing strong stimuli, a good deal of potential is still going to waste here.

B Financing is a bottleneck for innovations: The still relatively low equity position of German SMEs is
making it difficult to finance innovations. 21 9% of all businesses state in a current Association of Ger-
man Chambers of Industry and Commerce (DIHK) survey that they are not receiving any financing for
their innovation plans.

B Shortage of venture capital: The German venture capital market is comparatively poorly developed, and

here there are relatively few so-called "Business Angels”. This is having a negative effect on the number
of business start-ups in the field of high and cutting edge technology.
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Contact person at the Association of German
Chambers of Industry and Commerce (DIHK)
Anna Maria Heidenreich

+49 (0)30 20308-1506 | heidenreich.anna@dihk.de
Dr. Michael Liecke

+49 (0)30 20308-1540 | liecke.michael@dihk.de

What needs to be done

In order to strengthen the innovation location of Germany, the economic framework conditions for private
research and development have to be improved by means of an overall approach.

Economic policy must be based on the following guidelines:

Overcoming the shortage of skilled employees: In addition to the improved utilisation of the labour
force potential and increased training efforts, the immigration of qualified skilled employees and
researchers must be further facilitated. Furthermore, politicians and industry must increase their com-
mitments to bringing about the return of highly qualified German skilled employees and scientists who
are working abroad.

Releasing the brakes on innovations in fiscal law: The elements of the business tax reform of 2008
which are harmful to various company locations, such as the taxation on transfers of functions, the
interest barrier and trade tax add-backs (e.g. in the case of licences) have to be corrected in full and
enduringly. The improved depreciation opportunities for investments ("degressive depreciation”) intro-
duced within the framework of the economic stimulus package up to the end of 2010 are having a pos-
itive effect on innovation decisions and their introduction should be continued.

Reducing bureaucracy: Approval and authorisation processes which take too long or complicated
administration procedures in research and development subsidy programs inhibit innovations and have
to be reduced.

Structuring standardisation to be SME-friendly: Norms and standards can contribute towards anchor-
ing innovations on the market. SME participation in the standardisation process and access to norms
must be made easier. As a matter of principle, standardisation must not be allowed to penetrate areas
which do not require regulation or be subject to tried and tested regulatory systems (e.g. professional
training).

Enlivening the venture capital market: The creation of legal safequards, for example statutory tax
transparency for venture capital funds, must be part of an urgently required venture capital law.

Increasing the transparency of public research: SMEs in particular often do not have enough informa-
tion on content, results and contact persons in public research. An overview/search portal for research
and development and transfer skills of research facilities could therefore facilitate cooperations between
companies and public research.

Improving research funding: In order to create incentives for research and development investments,
more focus should be placed on improving support for projects (e.g. transparency of the funding environ-
ment, streamlined funding processes) - the ZIM can serve as a guideline here. Moreover, SMEs must
become more involved in the new high-tech strategy of the federal government. A research tax-credit
is an important part of the overall package, provided that it is structured in an appropriate, practical
way. It also has to be integrated at the same time into an extensive tax reform process - however not at
the expense of the tried and tested open-topic project funding.

Economic Policy Positions 2011 of the Association of German Chambers of Industry and Commerce
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SCHOOLS AND UNIVERSITIES

Improving quality, making full use of skilled employee potential

The status quo

Annual demographic replacement requirements in the academic segment (number)
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B The shortage of skilled employees is becoming more acute: In 25 years there is a threat of a demo-
graphic gap of 10 million gainfully employed people in comparison to today. Businesses will find it
increasingly difficult to acquire suitable skilled employees. Even today it is scarcely possible to replace
engineers retiring from professional life due to their age by young people.

B Educational potentials are not exploited to the full: The opportunities presented by education in early
childhood are not sufficiently taken advantage of. Schools release too many young people into the out-
side world without sufficient skills for a successful apprenticeship. High access barriers and a lack of
part-time offerings at institutions of higher education make the further qualification of graduates with
a professional education more difficult.

B STEM-skills are inadequately communicated at schools: The teaching of sciences begins too late and
is often deselected. The practical application of sciences in industry and technology is seldom demon-
strated. In these subjects the shortage of teachers is particularly large.

B Teaching in higher education has only improved slightly: The Bologna targets, such as the promotion
of employability and mobility, have not been implemented at all institutions of higher education. There
is above all a lack of practical relevance. The number of college dropouts is much too high in technical
subjects at 30% to 40 %.

B Education in economics is inadequate: Young people know too little about economic relationships. As

a result their role as consumers and economic citizens is weakened; acceptance of the social market
economy is diminishing.
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Contact person at the Association of German
Chambers of Industry and Commerce (DIHK)

Berit Heintz

+49 (0)30 20308-2513 | heintz.berit@dihk.de
Kevin Heidenreich

+49 (0)30 20308-2550 | heidenreich.kevin@dihk.de

What needs to be done

Education policy is economic policy. Failures in education impair not least the competitiveness of companies.
Demographic developments also make it necessary to take full advantage of all education potentials.

Economic policy must be based on the following guidelines:

Promoting learning in pre-schools: Early childhood education creates a good basis for learning success
at school and the subsequent ability to undergo training. Many scientific studies have shown that a pre-
school period of one year is an important part of a successful educational and professional career. The
promotion of language must also be further improved. By the time children start school they must all
master the German language.

Intensification of cooperations between schools and industry: Cooperation of schools and teachers
with businesses improves the vocational education and study orientation of school leavers and helps to
improve their ability to undergo training.

Further expansion in the number of full-time schools: Varied, all-day learning opportunities improve
individual advancement and therefore pupil performance. The development and full exploitation of spe-
cial talents can be more successful at school, e.g. with external partners (SMET-initiatives, sports clubs).

Strengthening science and technology education: In order to secure the potential of skilled workers, a
good science and technology education in schools is particularly important.

Improving the quality of teaching in higher education: The Bologna reform is aimed at preparing stu-
dents for the requirements of the employment market and introducing internationally comparable Bach-
elor and Master qualifications. It is therefore in the interests of industry to implement these consistently.
Integrated practical phases and the participation of practical experts from companies must be increased.
An across-the-board Diploma Supplement added to the certificate from the institution of higher educa-
tion would clearly show companies the qualifications of applicants. More part-time and dual study
courses are the right way to go. Transitions from vocational education to institutions of higher educa-
tion must be made easier and pre-qualifications taken into account.

Improving economic education: The standards for education in economics proposed by business stake-
holders should serve as a basis for new curricula. In economics courses and higher education studies the
opportunities and risks of the professional perspectives of "entrepreneurship and self-employment” must
be presented.

Investing in the quality of training offers: The quality of training and academic studies is the basis for
the competitiveness of tomorrow. The agreed investments in education of 7% of GDP must be invested
increasingly in quality assurance. Schools and institutions of higher education must assume greater
responsibility for the quality of their activities and output.

Economic Policy Positions 2011 of the Association of German Chambers of Industry and Commerce
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IN-COMPANY TRAINING

Improving readiness for training, consistent implementation of the National Pact on Apprenticeship

The status quo

Youth unemployment in comparison to overall unemployment in the EU 15 countries

50

in Prozent

<
IS
. Youth unemployment . Total unemployment Source: EUROSTAT

B Youth unemployment continues to fall: In spite of the after effects of the economic crisis, youth unem-
ployment in Germany was 8.5% in September 2010, in comparison to the EU average of 200%. Dual
vocational education and training is the guarantor of this. The 1.6 million young people who are cur-
rently undergoing training have outstanding prospects of finding employment.

B Committed industry: The training enterprises contribute around 800% of the training costs with an
annual amount of €30 billion. Moreover, entrepreneurs have voluntary commitments to around 30,000
Chamber of Industry and Commerce examination boards, thereby demonstrating their social responsi-
bility.

B Applicants for apprenticeships becoming increasingly scarce: According to figures of the German
Federal Employment Agency there were more vacancies (19,600) than unplaced applicants (12,300) in
2010 even before subsequent placement. The number of apprenticeship contracts